
1. Objective 

DIVYANGJAN (PERSONS WITH DISABILITIES) POLICY 

To promote equality, accessibility, dignity, and inclusion of students, staff, and visitors 
with disabilities (Divyangjan) by providing necessary infrastructure, academic support, and equal 
opportunities in all institutional activities, 

2. Scope 

This policy applies to: 

All students, faculty, and staff with disabilities 
Campus infrastructure and services 
Academic, examination, co-curricular, and placement processes 

3. Legal Framework 

This policy is aligned with: 

The Rights of Persons with Disabilities Act, 2016 
UGC Guidelines for Persons with Disabilities 
National Policy for Persons with Disabilities (2006) 
AICTE Accessibility Norms 

4. Key Provisions 

a. Admission and Inclusivity 

No discrimination in admission or participation in programs based on disability 
Reservation and relaxation in eligibility as per government norms 
Priority in hostel allotment, scholarships, and educational resources 

b. Infrastructure Accessibility 

Barrier-free built environment: ramps, handrails, accessible washrooms 
Wheelchair-accessible classrooms, labs, and library sections 
Reserved parking spaces for persons with disabilities 
Installation of tactile paths, elevators with Braille and voice systems where applicable 

c. Assistive Technology and Learning Support 

Provision of screen readers, magnification software, and hearing aids 
Scribes and extra time for examinations, as per guidelines 
Braille books and audiobooks in library (where possible) 
Accessible digital learning platforms (LMS, ERP, etc.) 



d. Academic and Career Support 

Faculty sensitization workshops on inclusive teaching practices 
Flexible learning methods, continuous mentoring 
Career counseling and placement support with inclusive employers 
Peer support system and mentorship cells 

e. Grievance Redressal 

A dedicated Equal Opportunity Cell / Divyangjan Cell 
A designated Disability Liaison Officer to coordinate support 
Quick grievance redressal mechanism within 15 working days 

5. Implementation Framework 

Authority 
Divyangjan Cell 
Principal / Director 
Faculty Coordinators 
Administrative Office 
Students' Council 

6. Sensitization and Awareness 

Plan and monitor disability support programs 
Ensure policy implementation and resource allocation 
Adopt inclusive pedagogy and classroom support 
Maintain records and ensure barrier-free services 

Promote inclusive participation in campus life 

Regular awareness programs for staff and students 
Observance of International Day of Persons with Disabilities (December 3rd) 
Disability etiquette training and empathy-building activities 

7. Monitoring and Evaluation 

Annual accessibility audit of infrastructure and ICT tools 

Role 

Periodic review of support mechanisms by the Divyangjan Cell 

8. Budget and Funding 

Collection of feedback from Divyangjan stakeholders for continuous improvement 

Dedicated fund allocation from institutional budget 

9. Policy Review 

Utilization of UGC/AICTE or CSR funds for assistive devices and infrastructure 
Partnerships with NGOs and government bodies for exxtended support 

This policy shall be reviewed every two years to align with updated regulations, 
technological advances, and institutional growth. 
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